	Losing control;  

 being taken 
advantage of   

	
	Needing control so much, they must be the influence point on decisions. 



	

	 Being rejected;                      being blamed

	
	Needing attention so much, they want relationships that only offer approval and affirmation


	

	Confrontation;         unplanned change

	
	Needing harmony so much, they will become passive-aggressive to maintain it.


	

	Criticism of their work; making a mistake              

	
	Needing proof and structure so much, they only choose validated action plans.



